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* Federal posters (2-7) may be ordered from U.S. Department of Labor, Wage and Hour 
Division, 400 North 8th Street, Room 416, Richmond, VA 23240, (804) 771-2995.

Employer Posters
 
The following is a list of bulletin board posters required by Virginia and federal 
law to be posted for the benefit of employers and employees. Posters may be 
ordered directly from the agency listed with each poster. Links to all federal and 
state posters are available on the Virginia Department of Labor and Industry 
website: www.doli.virginia.gov.

Federal Posters

1.  Equal Employment Opportunity is the Law
 (GPO 1982-0-383-798) [English] 
 (GPO 1982-0-383-806) [Spanish]

These posters provide general employment information including provisions 
of the “Americans with Disabilities Act.” All employers of 15 or more 
employees and all government contractors and subcontractors, regardless of 
the number of employees, are required by federal law to display this poster. These posters may be ordered from 
the Equal Employment Opportunity Commission by calling (800) 669-3362.

2.  Notice to All Employees Working on Federal or Federally Financed Construction Projects*
(WH-1321) Davis-Bacon Construction Act poster. All construction contractors and subcontractors working on 
federally-financed construction must post at the job site a copy of the specifications section of their contract 
with the federal government setting forth applicable prevailing wages as determined by the Secretary of Labor. 
This poster is required by federal law.

3.  Notice: Employee Polygraph Protection Act*
 Polygraph poster. This poster is required by federal law.

4.  Your Rights Under the Fair Labor Standards Act*
(WH Publ. 1088) This publication covers workers engaged in or producing goods for interstate commerce or 
employees in certain types of enterprises. This poster is required by federal law.

5.  Your Rights Under the Family Medical Leave Act (FMLA) of 1993*
Employers with at least 50 employees are subject to the provisions of this law. The poster outlines the provisions 
of the FMLA and its enforcement provisions. This poster is required by federal law.

6.  Notice to Employees Working on Government Contracts*
(WH Publ. 1313) This service or public contracts act poster is to be displayed by all employers whose workers 
are engaged directly in production of materials, supplies, articles, or equipment amounting to more than 
$10,000 under a government contract and contracts for services in excess of $2,500 also apply. This poster is 
required by federal law.

7.  Notice: Migrant and Seasonal Agricultural Worker Protection Act (MSPA)*
Each farm labor contractor, agricultural employer and agricultural association which is subject to the MSPA and 
who employs any migrant or seasonal agricultural worker(s) is required to display this poster.
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NOTICE TO WORKERS
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YOU MAY APPLY FOR UNEMPLOYMENT INSURANCE BENEFITS IF:
�� ������������������������������
�� �������������������������������������������

IF YOU ARE TOTALLY UNEMPLOYED OR ON A TEMPORARY LAYOFF:
��������������������������������������������������������������������������������������������������������
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IF YOU ARE WORKING REDUCED HOURS:
��������������������������������������������������������������������������������������������������������
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TO BE ELIGIBLE FOR BENEFITS, THE LAW REQUIRES THAT YOU:
�� �����������������������������������������������������
�� �������������������������������������������������������������������������������������������������
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THE LAW REQUIRES EMPLOYERS TO POST THIS NOTICE IN A PLACE VISIBLE TO ALL WORKERS.
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State Posters 

1. Job Safety and Health Protection
 This poster is required for all private and public employers. Employers are subject 

to a citation and possible fine if this poster is not displayed. This poster is required 
by Virginia law. Posters in English and Spanish may be ordered from the Virginia 

Department of Labor and Industry, VOSH Research and 
Analysis, 13 South 13th Street, Richmond, VA 23219,  
(804) 786-8011.

Minimum Wage information, State Labor Law information, 
(804) 786-2386.

2.  Notice to Workers
 (VEC-B-29) This poster advises employees on their 

eligibility for unemployment insurance benefits and how 
to apply for those benefits. It must be posted by every 
employer subject to the unemployment insurance laws. 
This poster is required by Virginia law. Posters may be 
ordered from Virginia Employment Commission, PO Box 
1358, Richmond, VA 23218, (804) 786-4359.

3. Workers’ Compensation Notice

(Form VWC1) This poster must be displayed by all employers 
subject to the Workers’ Compensation Act. This poster is 
required by Virginia law. Posters may be ordered from the 
Workers’ Compensation Commission, 1000 DMV Drive, 
Richmond, VA 23230, 1-877-664-2566.

(English) (Spanish)
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AVISO A LOS TRABAJADORES
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USTED PUEDE PRESENTAR UNA SOLICITUD DE BENEFICIOS DE SEGURO DE DESEMPLEO SI:
�� ������������������������������������
�� ������������������������������������������������������

SI USTED ESTÁ TOTALMENTE DESEMPLEADO O DESPEDIDO TEMPORALMENTE:
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SI USTED ESTÁ TRABAJANDO HORAS REDUCIDAS:
����������������������������������������������������������������������������������������������������������
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PARA SER ELEGIBLE A RECIBIR BENEFICIOS, LA LEY REQUIERE QUE USTED:
�� ����������������������������������������������������������������������������
�� ����������������������������������������������������������������������������������������������������
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LA LEY REQUIERE QUE LOS EMPLEADORES COLOQUEN ESTE AVISO EN UN LUGAR VISIBLE PARA TODOS LOS TRABAJADORES.
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Form VWC1 

 WORKERS' 
 COMPENSATION NOTICE
The employees of this business are covered by the Virginia Workers' Compensation Act.  In case of injury by accident or 
notice of an occupational disease: 

   THE EMPLOYEE SHOULD:

  1.  Immediately give notice to the employer, in writing, of the injury or occupational disease and the date of 
accident or notice of the occupational disease. 

  2.  Promptly give to the employer and to the Virginia Workers' Compensation Commission notice of any 
claim for compensation for the period of disability beyond the seventh day after the accident.  In case of fatal 
injuries, notice must be given by one or more dependents of the deceased or by a person in their behalf. 

  3.  In case of failure to reach an agreement with the employer in regard to compensation under the act, file 
application with the Commission for a hearing within two years of the date of accidental injury or first 
communication of the diagnosis of an occupational disease. 

 4.  If medical treatment is anticipated for more than two years from the date of the accident and no award has 
been entered, the employee should file a claim with the Commission within two years from the date of the 
accident.

  NOTE:  The employer's report of accident is not the filing of a claim for the employee.  The voluntary 
payment of wages or compensation during disability, or of medical expenses, does not affect the running of 
the time limitation for filing claims.  An award based on a voluntary agreement must be entered or a claim 
filed within two years; one year in death cases. 

   THE EMPLOYER SHOULD:

  1.  At the time of the accident, give the employee the names of at least three physicians from which the 
employee may select the treating physician. 

 2.  Report the injury to the Commission through your carrier or directly to the Commission. 

 3.  Accurately determine the employee's average weekly wage, including overtime, meals, uniforms, etc. 

Questions may be answered by contacting the Commission.  A booklet explaining the Workers' Compensation Act is 
available without cost from: 

THE VIRGINIA WORKERS' COMPENSATION COMMISSION 
1000 DMV Drive 

Richmond, Virginia 23220 

 1-877-664-2566 
vwc.state.va.us

Every employer within the operation of the Virginia Workers' Compensation Act MUST POST THIS NOTICE IN A 
CONSPICUOUS PLACE in his place of business. 




